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Dryden Regional Health Centre
Human Resources Department

Self Identification of a Disability Form – Job Applicants
It is the intent of the Dryden Regional Health Centre’s Human Resources Department to ensure a hiring process that is transparent and open to everyone with the required qualifications.  
Are you a job applicant?  You are not required to inform an employer of a disability during the hiring process unless the disability will have a direct effect on ability to perform the job requirements.  The disclosure of a disability will ensure that the hiring process is barrier free for the applicant.  Accommodation shall address such needs as are disclosed by the position applicant and which directly relate to the application process. 
Human Resources Development Canada defines persons with disabilities as those persons who have a long-term or recurring physical, mental, sensory, psychiatric or learning impairment and who consider themselves to be disadvantaged in employment by reason of that impairment, or believe that an employer or potential employer may consider them to be disadvantaged in employment by reason of that impairment.  

Based on this definition, do you have a disability?

· Yes
· No
If yes, please select as many as apply:

· Coordination/dexterity impairment
· Development impairment
· Hearing impairment – hard of hearing
· Hearing impairment – deaf
· Learning disability or comprehension impairment
· Mobility impairment

· Non-visible physical impairment

· Psychiatric disability

· Speech impairment

· Visual impairment – partially sighted (excluding the use of prescription eyewear)

· Visual impairment – blind 

Please attach form to Resume/Application and submit to below address.  Completion of form is voluntary, and all data is treated confidentially.  

Dryden Regional Health Centre, Human Resources Department

P.O. Box 3003, Dryden, ON P8N 2Z6   hr@dh.dryden.on.ca 
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